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“No person in the United States shall, on
the basis of sex, be excluded from
participation in, be denied the benefits of,
Definition or be subjected to discrimination under
any educational program or activity
receiving federal financial assistance.”
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Overview of New Title IX Regulations




"COMPLEX & CONTROVERSIAL!




Key Elements

« Significant, legalistic, prescriptive and very due process heavy

. Mandated live hearings

« Parties and witnesses must attend hearing and submit to live, advisor-led cross-examination

-Otherwise all statements submitted by absent party must be excluded

- Regulations do not require a Title IX investigation unless the institution receives actual notice through a
formal complaint

. Prohibits conflict-of-interest or bias by coordinators, investigators, and decision-makers against parties
generally or against an individual party

. Mandates training on appropriate investigation, hearing, evidence, credibility, bias, conflict of interest

« Sexual harassment definition changed
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RSC Response

« RSC has partnered with Saundra Schuster, Title IX Consultant

. Developed a new policy and procedure devoted to sex / gender harassment, discrimination and
sexual misconduct to be in compliance with the new regulations as well as court ruling in the 6t
Circuit

« Creation of RSC Title IX Team

« Online portal for annual training and tracking (students and employees)

« Enhanced Changing Campus Culture Plan

. Dedicated Title IX webpage for prevention & resources
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Policies & Procedures

Sexual Harassment, Discrimination

Student Code of Conduct & Sexual Misconduct

Nondiscrimination
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A student charged with alleged academic wolations of the Code has the right to plead
responsible for the allegabons, and accept the disciplinary sanctions imposed after an
Administratve Hearing with the course instructor; or request an Academic Integrity Panel
Hearing for resolution of academic disciplinary actions. In either case. a registration hold

Coordinator is lisled below.

Andrea Going:
Executive Director. Human Resources

Trisha Russell
Associate Executive Dwector

. The Title IX Coordinator reaches out o the Complainant to offer supporiive

measures,

will be placed on the student's Banner account record until the matter is resolved. Titie IX Coordinator Deputy Tile IX Cocrdinator b. The Title IX Coordinator seeks to determine if the person impacted wishes to
make a farmal complaint, and will assist them to da so, if desired
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ublic = ach 'ublic Service Buildir
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appropriate disciplinary acfion by the course administratorfinstructor. In IX Coordinator coordinates and tracks all complaints and reports under this procadure. d. The Title IX Coordinator works with the Complainant to delermine whether the
such situations, the student shal be informed that heishe waives the right Complainant prefers a supportiva and remedial response, an informal resalution
to an Academic Judicial Panel Heanng and its related procedural There are several avenues available for submitting a complaint or report: option, or a formal investigation and grievance process.
3 Leave a private voice message for the Title IX Coordinatar: . B i
. If aformal complaint is made (requiring the signature of the Camplainant), the

Title IX Coordinator assesses its sufficiency and works with the Comolainant to
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What is my role as a RSC employee?

. Be an Active Bystander
. Mandated Reporter
. Consider your response if someone confides in you:

DO:

v Be transparent about reporting responsibility DON'T:

v' Assure the student of the privacy of the x Consider validity
process and their rights to supportive x Ask inappropriate questions or
measures try to understand what

v’ Be supportive happened

v' Be a bridge to resources X Promote silence

v" Provide student with Title IX contact x Discourage reporting
information

v' Make an immediate report to the Title IX
Coordinator
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RSC Title IX Team

« Title IX Coordinator — Andrea Goings

« Deputy Title IX Coordinator — Trisha Russel & Nicole Buccalo

 Investigators — Mark Mathews & Chad Massie

. Decision Makers — Dr. Jeanette Passmore & Dr. Brendan Greaney

« Appeal Decision Makers — Dr. Rose Reinhart & Dr. Tonette Baldin

« Advisors —Dr. Joseph Abbott & Patty Hampshire

. Officials with Authority — Board of Trustees, President, Cabinet, HR, Deans & Chairs
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Annual Training

« Online platform

« Will be available by August 31

« Course will need to be completed by September 30
« Accessible from any SmartDevice

Yector | SafeColleges

Training
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Yecror | SafeColleges

I~ rsc_guest v
Training

My ASS | gn me ntS Listed below are the courses assigned to you by your administrator. Additionally, you can track your progress towards completing each assignment.

Title IX and Sexual Harassment . Due Today

0%  Mandatory Training Prevention for Employees (Full)
. Due: 2020-08-13
Full Course

Start @

Informed faculty and staff are vital to the effective 33 Minutes

response to and prevention of sexual harassment on ...




Title IX and Sexual Harassment
Prevention for Employees (Full)

Full Course °

Informed faculty and staff are vital to the effective response to and START COURSE

prevention of sexual harassment on campus.

@ Read More

0/ 14 Sections Complete




Course Sections
Prevalence

@ 1 Minute Video Required

Prevention

Opening Remarks from Juliette Grimmett, M... , , ,
@ 6 Minutes Video Required

@ 2 Minutes Video Required

Active Bystander Intervention
Introduction @ 7 Minutes  Video Required
@ 1 Minute Video Required
Trauma-Informed Response
@ 7 Minutes  Video Required

Why You're Important

@ 1 Minute Video Required
Campus Specific Reporting
@ 1 Minute Video Required

Definitions & Laws

© 1 Minute Video Required Action

@ 1 Minute Video Required

Sexual Harassment
@ 1 Minute Video Required

Closing Remarks from Juliette Grimmett, MPH
@ 1 Minute Video Required

Final Assessment

@ 2 Minutes  Assessment Required

Sexual Discrimination
@ 1 Minute Video Required
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Certificate of Completion

Felicity Demo Site

Account Guest

has completed

Title IX and Sexual Harassment Prevention for Employees (Full) (Full Course)

a training program requiring 33 minutes

VECTOR Friday, August 14, 2020
, SafeColleges

Training







Changing Campus Culture: Preventing &

Responding to Campus Sexual Violence




#®hioHigherEd Strategies & Recommendations

Five Cornerstone Strategies

o W) f °

USE DATA EMPOWER COMMUNICATE

4
AR,

SURVIVOR-
CENTERED
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Clery Act Training
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Mark Mathews
Director, Public Safety & Security
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