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Definition

“No person in the United States shall, on 

the basis of sex, be excluded from 

participation in, be denied the benefits of, 

or be subjected to discrimination under 

any educational program or activity 

receiving federal financial assistance.”

IX



Overview of New Title IX Regulations 
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COMPLEX & CONTROVERSIAL!
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Key Elements

● Significant, legalistic, prescriptive and very due process heavy

● Mandated live hearings

● Parties and witnesses must attend hearing and submit to live, advisor-led cross-examination

-Otherwise all statements submitted by absent party must be excluded

● Regulations do not require a Title IX investigation unless the institution receives actual notice through a 

formal complaint

● Prohibits conflict-of-interest or bias by coordinators, investigators, and decision-makers against parties 

generally or against an individual party 

● Mandates training on appropriate investigation, hearing, evidence, credibility, bias, conflict of interest

● Sexual harassment definition changed
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RSC Response 

● RSC has partnered with Saundra Schuster, Title IX Consultant 

● Developed a new policy and procedure devoted to sex / gender harassment, discrimination and 

sexual misconduct to be in compliance with the new regulations as well as court ruling in the 6th

Circuit

● Creation of RSC Title IX Team

● Online portal for annual training and tracking (students and employees)

● Enhanced Changing Campus Culture Plan 

● Dedicated Title IX webpage for prevention & resources
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Policies & Procedures 

Student Code of Conduct 
Sexual Harassment, Discrimination  

& Sexual Misconduct 
Nondiscrimination 
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What is my role as a RSC employee? 

● Be an Active Bystander 

● Mandated Reporter

● Consider your response if someone confides in you: 

DO:

 Be transparent about reporting responsibility

 Assure the student of the privacy of the 

process and their rights to supportive 

measures

 Be supportive 

 Be a bridge to resources

 Provide student with Title IX contact 

information 

 Make an immediate report to the Title IX 

Coordinator  

DON’T:

× Consider validity

× Ask inappropriate questions or 

try to understand what 

happened

× Promote silence

× Discourage reporting  
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RSC Title IX Team

● Title IX Coordinator – Andrea Goings

● Deputy Title IX Coordinator – Trisha Russel & Nicole Buccalo

● Investigators – Mark Mathews & Chad Massie

● Decision Makers – Dr. Jeanette Passmore & Dr. Brendan Greaney

● Appeal Decision Makers – Dr. Rose Reinhart & Dr. Tonette Baldin

● Advisors –Dr. Joseph Abbott & Patty Hampshire 

● Officials with Authority – Board of Trustees, President, Cabinet, HR, Deans & Chairs 
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Annual Training 

● Online platform 

● Will be available by August 31

● Course will need to be completed by September 30

● Accessible from any SmartDevice













Changing Campus Culture: Preventing & 

Responding to Campus Sexual Violence
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Clery Act Training 
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